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Ozet

Bu caligmanin amaci rekreasyon ve spor yoneticiligi boliimii 6grencilerinin liderlik yonelimlerinin incelenmesidir.
Aragtirmanin evrenini spor yoneticiligi ve rekreasyon bolimiinde 6renim géren 6grenciler olusturmaktadir.
Aragtirma kapsamina dahil edilen 6grenci sayisi ise spor yoneticiligi bélimiinden 261 ve rekreasyon boliimiinden
139 olmak {iizere toplam 400’diir. Arastirmanin 6rneklemi kolayda 6rnekleme yontemi ile secilmistir. Calismada
aragtirmacilar tarafindan hazirlanan “Kisisel Bilgi Formu” ile ‘“Cok Yénli Liderlik Yonelimleri Olcegi
(CYLYO)” kullanilmastir. Verilerin analizinde betimsel istatistikler (frekans, aritmetik ortalama, standart sapma),
veriler normal dagilim gostermediginden istatistiki analizlerde; ikili kargilagtirmalarda Mann Whitney-U ve ikiden
fazla karsilastirmalarda Kruskal Wallis-H testleri kullanilmigtir. Yapilan analizler neticesinde; yas ve smif
degiskenine gore liderlik yonelimlerinin alt boyutlarinda anlamli farklilik bulunmamistir (p>0,05). Cinsiyet
degiskeninde yapisal liderlik; bolim ve liderlik kazanimi degiskenlerinde politik liderlik alt boyutunda; spor
yapma durumu degiskeninde politik ve yapisal; organizasyonda liderlik yapma degiskeninde ise politik ve
karizmatik liderlik alt boyutlarinda anlamli farkliliklar oldugu tespit edilmistir (p<0,05). Caligmada liderlik
yonelimleri bakimidan 6grencilerin insan kaynakli liderlik yonelimlerinin en yiiksek oldugu goériilmektedir. Buna
ragmen en fazla politik liderlik alt boyutunda anlamli farkliliklar oldugu saptanmistir. Sonug olarak; 6grencilerin
politik liderlik yonelimlerinin daha yiliksek bulunmasi, liderlik yaptiklari organizasyonlarda fikir ayriliklarinin
iistesinden gelebilmek icin katilimcilar etkin bir bigimde anlayabilme becerilerini daha iyi kullanmalarmdan
kaynaklanmis olabilir.

Anahtar Kelimeler: Cok yonlii liderlik yonelimleri, rekreasyon, spor yoneticiligi.

Activity and managerial leadership orientations of recreation and sport management
students

Abstract

The aim of this study is to examine the leadership orientations of the students of the recreation and sports
management department. The universe of the research consists of students studying in the sports management and
recreation department. The number of students included in the scope of the research is 400, 261 from the sports
management department and 139 from the recreation department. The sample of the study was selected by
convenience sampling method. In the study, the "Personal Information Form" and the Multidimensional
Leadership Orientations Scale (MLAS) prepared by the researchers were used. In the analysis of the data,
descriptive statistics (frequency, arithmetic mean, standard deviation), in statistical analysis since the data do not
show normal distribution; Mann Whitney-U tests were used for pairwise comparisons and Kruskal Wallis-H tests
were used for more than two comparisons. As a result of the analyzes made; No significant difference was found
in the sub-dimensions of leadership orientations according to age and class variables (p>0.05). Structural
leadership in the gender variable; in the sub-dimension of political leadership in department and leadership
attainment variables; political and structural in the variable of doing sports; In the variable of leadership in the
organization, it was determined that there were significant differences in the political and charismatic leadership
sub-dimensions (p<0.05). In the study, it is seen that the students' human-based leadership orientations are the
highest in terms of leadership orientations. However, it was determined that there were significant differences in
the political leadership sub-dimension the most. In conclusion, the higher political leadership orientation of the
students may be due to their better use of their ability to understand the participants effectively in order to
overcome the differences of opinion in the organizations they lead.
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INTRODUCTION

Since the early ages, there have always been leaders who have kept societies together,
managed and guided them. Leadership is a highly studied subject in organizational culture.
Leadership can be defined as the process by which a person influences and directs the activities
of others to achieve certain personal or group goals under certain conditions. Therefore,
leadership is a process related to the work done by the leader. A leader is a person who directs
and influences his/her employees to act in line with the goals and objectives of the organization
(Kogel, 2001). It can be said that the leadership orientation of individuals is effective in many

issues as well as affecting the decision-making process (Eroglu & Ceviker, 2022).

“Individuals are not exactly alike,” he says in Quantum Leadership in the 21st Century.
“Some personality types are more comfortable with uncertainty and ambiguity than others.
Others have a higher threshold for chaos than others. Some want to be creative, think and act
outside the box, while others panic when expected to do so “Leadership at the extremes” also
means being able to bring out the best of both types and utilize the strengths of each as a whole”
(Zohar, 2018).

Leadership is a multifaceted concept. Therefore, it is thought that it is necessary to
examine leadership behaviors to make leadership more understandable. When the literature on
leadership is examined, it is seen that leadership behaviors are examined under two main
headings as “Traditional Leadership Styles” and “Modern Leadership Styles” (Ozler, 2013).
While traditional leadership behaviors were divided into three groups as ‘“Autocratic
Leadership”, “Democratic Leadership” and “Liberal/Laissez-faire Leadership” by Kurt Lewin
in the 1930s (Newton & Bristoll, 2015), modern leadership styles are “Transformational
Leadership”, “Transactional Leadership”, “Visionary Leadership”, “Ethical Leadership”,
“Charismatic Leadership”, “Spiritual Leadership”, “Servant Leadership”, ‘“Authentic
Leadership” and “Quantum Leadership” (Sisman, 2018; Tugsal, 2019).

In the literature, studies examining leadership orientations in different fields and on
different parameters are frequently encountered. Therefore, in this study, it is aimed to examine
and discuss the relationship between the leadership orientations of recreation and sport manager
candidates, where leadership behaviors are prioritized, on different variables. It is thought that
the characteristics determined in leadership orientations will give an idea in terms of having a
guiding identity both in students' student lives and in their future professional careers. Although

there are many studies in the literature on leadership and leadership orientations; It is seen that
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there are few studies on sports management and recreation department students whose
leadership characteristics are thought to be very important in their future profession. For this
reason, we believe that this research will provide added value to the literature.

METHOD

In this study, which aims to examine the leadership orientations of recreation and sport
management department students, the general survey model was used. General survey model is
defined as the survey arrangements made on the whole universe or a group, sample or sample
to be taken from it in order to make a general judgment about the universe in a universe

consisting of a large number of elements (Karasar, 2018).

Research group (population-sample)

Power analysis was performed to determine the sample size. As a result of the analysis,
the sample number determined for 99% confidence level and 5% margin of error was
determined as 239 students in the Department of Sports Management and 111 students in the
Department of Recreation. Students were reached through simple random sampling. The study
was conducted on a total of 400 university students studying in the Faculty of Sports Sciences,
Recreation and Sports Management departments of Hitit University in the spring semester of
the 2021-2022 academic year. The study was approved by Hitit University Non-Interventional
Research Ethics Committee (Date: October 10, 2021, Number: 2021-225).

Data collection tools

In the study, the “Multifaceted Leadership Orientations Scale (MLAS)” developed by
Dursun et al. (2019) together with the personal information form consisting of the independent
variables of the study was applied to the students of the department of recreation and sport
management. MLAS consists of 19 items in total and consists of “Political Leadership” (3, 6,
9, 10, 11), “Human Resource Leadership” (2, 8, 12, 14, 17), “Charismatic Leadership” (13, 15,
16, 18, 19) and “Structural Leadership” (1, 4, 5, 7) sub-dimensions. The items in the ESLLS
are graded on a 5-point Likert scale ranging from “Strongly Disagree” to “Strongly Agree”.
The high scores obtained from the sub-dimensions of the scale, which is evaluated within the
scope of sub-dimensions, indicate that the person has a high tendency towards that leadership

orientation (Dursun et al., 2019).

Data collection/processing method
After the students were informed about the study and the scale, the study was applied

face-to-face to those who wanted to participate voluntarily.
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Data analysis

The analyses applied for the data obtained from the “Personal Information Form” and
“Multifaceted Leadership Orientations Scale (MLAS)” within the scope of the research were
carried out by means of SPSS 20.0 program. Kolmogrov-Smirnov and Shapiro-Wilk tests were
performed to determine the analyzes to be used in the research data and it was determined that
the data were not normally distributed (p<0.05). Descriptive statistics (standard deviation,
frequency, arithmetic mean) were used as a statistical method in the evaluation of the obtained
data. Since the data did not show normal distribution, Mann Whitney-U tests were used for
pairwise comparisons and Kruskal Wallis-H tests were used for more than two comparisons.

FINDINGS
Table 1. Socio-demographic distribution of students
N %
Gender Female 148 37.0
Male 252 63.0
16-18 Years 21 5.3
Age Age 19-21 232 58.0
22-24 Years 124 31.0
25 Years and Over 23 5.8
Grade 1 109 27.3
Classroom Grade 2 101 25.3
Grade 3 108 27.0
Grade 4 82 20.5
Department Recreation 139 34.8
Sport Management 261 65.3
Doing Sports Yes 287 718
No 113 28.3
State of leadership in the Yes 239 59.8
organization No 161 40.3
Innate 99 24.8
Leadership Acquisition Acquired Later 99 24.8
Both 202 50.5
Total 400 100

When Table 1 is examined, it is seen that the participants are predominantly male (252
people, 63.0%), between the ages of 19-21 (232 people, 58.0%), enrolled in the department of
sport management (261 people, 65.3%), first year students (109 people, 27.3%), engaged in
sports (287 people, 71.8%), leading in organizations (239 people, 59.8%) and thinking that
leadership is both innate and acquired (202 people, 50.5%).
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Table 2. Results of the distribution of leadership styles

Order of itemsin  Mean Score

Leadership styles d.f. Swekness Kurtosis Cronbach

the scale Received
Political Leadership 3.6.9.10. 11. 3.80 0.70 -1.509 1.388 0.721
Human Resource 2.8.12.14.17. 412 0.65 -1541  0.994 0.701
Leadership
Charismatic Leadership 13.15. 16. 18. 19. 3.88 0.69 -1,511 1.347 0.724
Structural Leadership 1.4.5.7. 4.06 0.70 -1.498 1.074 0.708

When Table 2 is examined, it is described that in terms of leadership orientations
according to the mean scores of the students' MLAS sub-dimension scores, their human-based
leadership orientation (4.12+0.65) is more dominant than other leadership dimensions and they
have structural leadership (4.06+ 0.70), charismatic leadership (3.88+0.69), political leadership
(3.80+0.70) orientations respectively. It is seen that the skewness and kurtosis scores do not fall
between -1.5 and +1.5 values. Therefore, the fact that skewness and kurtosis scores do not fall
between -1.5 and +1.5 values in the literature is assumed to be not normally distributed
(Tabachnick & Fidell, 2013). When the reliability coefficients of the scales are examined, it is
seen that the scale and its sub-dimensions are 0.70 and above. This result shows that the scale

and its sub-dimensions are in the reliable range.

Table 3. Mann-Whitney-U test results according to the gender variable of the students

Dimension Gender N Mean Xira Z sira U z p
Political Female 148 3.81 203.49 30117.00 18205.00 -0.398 0.69
Leadership Male 252 3.79 198.74 50083.00 '
Human Resource  Female 148 4.17 212.73 31484.50 16837 50 -1.636 0.10
Leadership Male 252 4.09 193.32 48715.50 '
Charismatic Female 148 3.90 204.27 30232.00 18090.00 -0.502 0.62
Leadership Male 252 3.87 198.29 49968.00 '
Structural Female 148 3.97 212.73 31484.50 16083.50 -2.315  0.02*
Leadership Male 252 4.11 193.32 48715.50 '
*p<0.05

When Table 3 is examined, according to the results of Mann Whitney-U Test conducted
according to gender variable, there was no statistically significant difference between female
and male students in the dimensions of political leadership (z=-0.398, p=0.69>0.05) human
resource leadership (z=-1,636, p=0.10>0.05), and charismatic leadership (z=-0.502,
p=0.62>0.05), there was a significant difference in the dimension of structural leadership (z=-
2.315, p=0.02<0.05), (p>0.05).Table 4. Kruskal Wallis-H test results according to students' age

variable.
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Table 4. Kruskal Wallis-H test results according to age variable

Dimension Age N Mean Xira X2 d.f. p
16-18 Years 21 3.47 155.02
Political 19-21Years 232 3.79 195.96
Leadership 22-24 Years 124 3.86 213.41 5.742 3 0.13
25 Years and Over 23 3.86 218.24
Human 16-18 Years 21 4.05 187.07
19-21 Years 232 4,15 205.47
L':gg‘;‘gﬁf 22-24 Years 124 409 19715 %0 3 0.68
P 25 Years and Over 23 3.99 180.67
16-18 Years 21 3.70 167.50
Charismatic 19-21 Years 232 3.88 201.54
Leadership 2224 Years 124 392 20563 210t 3 0.55
25 Years and Over 23 3.83 192.50
16-18 Years 21 3.79 160.88
Structural 19-21 Years 232 4.04 194.01
Leadership 22-24 Years 124 4.15 215.54 6.118 3 0.10
25 Years and Over 23 411 221.09
p<0.05

When Table 4 is examined, according to the results of the Kruskal Wallis-H Test
conducted according to the age variable of the students; political leadership (x?=5.742,
p=0.13>0.05), human resource leadership (x?=1.520, p=0.68>0.05), charismatic leadership
(x?=2.101, p=0.55>0.05) and structural leadership (x?=6.118 p=0.10>0.05), no statistically

significant difference was found (p>0.05).

Table 5. Mann-Whitney-U test results according to the department variable of the students

Dimension Department N Mean X, Z sira U z p
oolitica Recreation 139 390 216.77 3013L00
- *
Leadership Sport 261 374 19184 50060.00 07000 -2.062 004
Management
uman Resource Recreation 139 3.7 207.72 2887250
Leadership Sport 261 300 19666 5132750 L 13090 -0.919 036
Management
Chariomatic Recreation 139 3.88 20135 27988.00
Leadership Sport 261 388 20005 5221200 002100 -0108 091
Management
Structural Recreation 139 411 203.79 28327.50
Leadership Sport 261 404 19875 5187250 © oon°0 0419 0.68
Management
*P<0.05

When Table 5 is examined, according to the results of Mann Whitney-U Test conducted
according to the department variable; political leadership (z=-2.062, p=0.04<0.05). human
resource leadership (z=-0.919, p=0.36>0.05), charismatic leadership (z=-0.108, p=0.91>0.05)
and structural leadership (z=-0.419, p=0.68>0.05), (p>0.05).
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Table 6. Kruskal Wallis-H test results according to students' class variable

Dimension Grade N Ort. Xgira X2 d.f. p
Grade 1 109 380  199.90
N Grade 2 101 386 21175
LF;SIIeI:IIIi(k Grade 3 108 379 19760 o7 3 0.67
Grade 4 82 372 19114
e Grade 1 109 420 21547
Grade 2 101 411 20316
'E‘I‘g:rﬁ:ﬂ‘ Grade 3 108 417 20545 (623 3 0.06
Grade 4 82 306 170.80
Grade 1 109 3.93 21054
Karizmatik Grade 2 101 386 196.29
Liderlik Grade 3 108 3904 21168 %22 3 0.16
Grade 4 82 375 177.62
Grade 1 109 404 19727
Yapisal Grade 2 101 4.04 197.22
Liderlik Grade 3 108 410 20356 361 3 0.95
Grade 4 82 4.06 204.79
P<0.05

When Table 6 is examined, according to the results of the Kruskal Wallis-H Test

conducted according to the class variable of the students; political leadership (x?=1.574,

p=0.67>0.05), human resource leadership (x?=7.623, p=0.06>0.05), charismatic leadership
(x?=5.222, p=0.16>0.05) and structural leadership (x?=0.361 p=0.95>0.05), no statistically

significant difference was found (p>0.05).

Table 7. Mann-Whitney-U test results according to the students' sporting status

Dimension Ssg,z;ts N  Mean Xgira Z sira u z P

Political Yes 287 3.84 208.60 59867.00 13892.0 o041 0.03*
Leadership No 113 3.68 179.94 20333.00
Y 287  4.15 205.54 58989.00

Human Resource __ Y€s 1477000  -1.401  0.16
Leadership No 113 4.04 187.71 21211.00
Charismatic Yes 287 301 206.33 59216.00

; 14543.00 -1.613 0.11
Leadership No 113 3.80 85.70 20984.00

Structural Yes 287 4.11 208.22 59759.00 -

Leadership No 113 395  180.89 2044100 400000 ~ -2144 003

*P<0.05

When Table 7 is examined, according to the results of the Mann Whitney-U Test

conducted according to the status of doing sports; While there were significant differences in

the dimensions of political leadership (z=-2.241, p=0.03<0.05) and structural leadership (z=-

2.144, p=0.03<0.05), (p>0.05), no statistically significant difference was found in the

dimensions of human resource leadership (z=-1.401, p=0.16>0.05) and charismatic leadership

(z=-1.613, p=0.11>0.05).
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Table 8. Mann-Whitney-U test results according to the students' leadership status in the organization

Dimension OJS;;;:‘;E%” N Mean X, Z sira U z p

e 0w o8 009 i s oo
g — e R LR

i s LT

Leadersip— Note1 407 isugs Sosspop MOLO L2 02
*P<0.05

When Table 8 is examined, according to the results of the Mann Whitney-U Test

conducted according to the students' leadership status in an organization; while significant
differences were obtained between the students in the dimensions of political leadership (z=-
3.474, p=0.001<0.05) and charismatic leadership (z=-3.057, p=0.002<0.05); (z=-3.396,
p=0.69>0.05) and structural leadership (z=-1.234, p=0.22<0,05), (p>0.05) no statistically

significant difference was found.

Table 9. Kruskal Wallis-H test results according to students' leadership thinking status

Dimension Leadership N Ort. Xsira X2 d.f. p LSD
Political lI(mate 99 3.98  230.29
Leadership *Acquired Later 99 3.70  185.90 9.062 3 0.01* 1>2
*Both 202 3.75  193.06
Human Resource lI(mate 99 423  221.72
Leadership *Acquired Later 99 410  197.46 4.685 3 0.10
*Both 202 4.07  191.59
Charismatic 1Ipnate 99 391  205.21
L eadership *Acquired Later 99 3.87  199.66 225 3 0.89
*Both 202 3.86  198.60
structural 1Ipnate 99 418  218.75
Leadership *Acquired Later 99 4.08  199.60 3.621 3 0.16
*Both 202 3.99  192.00
*P<0.05

When Table 9 is examined, according to the results of the Kruskal Wallis-H Test
conducted according to the students' leadership thought status; While a significant difference
was found in the dimension of political leadership (x?=9.062, p=0.01<0.05), no statistically
significant difference was found in the dimensions of human resource leadership (x?=4.685,
p=0.10>0.05), charismatic leadership (x?=0.225, p=0.89>0.05) and structural leadership
(x?=3.621 p=0.16>0.05) (p>0.05).
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DISCUSSION AND CONCLUSION

When the research findings are analyzed, it is seen that there were 400 students, 252 of
whom were male and 148 of whom were female. According to the mean scores of the students
in terms of leadership orientations according to the sub-dimension scores of the
Multidimensional Leadership Orientations Scale, it was described that their human-based
leadership orientation (4.12+0.65) was more dominant than other leadership dimensions and
they had structural leadership (4.06+0.70), charismatic leadership (3.88+0.69), political
leadership (3.80+0.70) orientations respectively (Table 1). When the scale scoring results of the
students studying in the departments of sport management and recreation are evaluated, it is
seen that the highest score is “People-based leadership” and the lowest score is “Political
leadership” (Table 2). Considering this result, it can be said that students behave in a human-
based manner and their level of political behavior is low. In parallel with our study, when the
results of the studies conducted in the literature were evaluated, the human-based leadership
sub-dimension was found to be the highest sub-dimension (Arslan & Uslu, 2014; Semiz, 2011;
Sezer & Kahraman, 2018).

When the findings are analyzed according to gender variable, it is seen that men are
significantly higher than women in the structural leadership sub-dimension (p<0.05). No
significant difference was found in other sub-dimensions (p>0.05) (Table 3). When the
literature is examined, it is seen that there are different results related to gender variable and
leadership. While there was no significant difference between men and women in some studies
(Senger & Kaya, 2017; Mcardle, 2008, Thompson, 2000); on the other hand, it was found that
men had higher scores than women in human resource leadership sub-dimensions (Aydin et al.,
2016; Ozdenk, 2015). In the study titled The Relationship Between Multidimensional
Leadership and Emotion Regulation, no significant difference was found between
multidimensional leadership orientations and sub-dimension scores according to gender
(Bayrakdaroglu et al., 2022).

There was no significant difference (p>0.05) in the sub-dimensions of Multidimensional
Leadership Orientations Scale according to age and grade variables (Table 4 and Table 6). In
their study, Atar and Ozbek (2009) concluded that there was no significant difference when
leadership tendencies between classes were analyzed. Arslan and Uslu (2014) found that the
leadership sub-dimensions of students studying in upper grades were higher. In a different study
conducted on athletes, it was concluded that there was no significant difference according to
age (Cevahircioglu & Cakici, 2022). When analyzed according to the department variable, it
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was found that the students studying in the recreation department were significantly higher than
the sports management department in the political leadership sub-dimension (p<0.05), while
there was no significant difference in other sub-dimensions (p>0.05) (Table 5). When Beltekin
and Kuyulu (2019) compared the leadership characteristics of sport sciences faculty students in
terms of departmental variables; they found that there was a significant difference in the sub-
dimension of leadership towards structure.

When the findings were analyzed according to the sporting status variable, it was seen
that the political and structural leadership sub-dimensions were significantly higher in the
students who did sports than those who did not (p<0.05). No significant difference was found
in the human resource leadership and charismatic leadership sub-dimensions (p>0.05) (Table
7). It is seen in the literature that there are similar results with our study. Especially in the
political leadership sub-dimension, it was concluded that those who practiced sports were
significantly higher (Gilli & Arslan, 2009; Durukan et al., 2007). In another study, when
examined according to the variable of years of doing sports, it was concluded that as the year

of sports increased, leadership orientations decreased (Zengin & Somoglu, 2022).

As a result of the evaluation according to the status of leadership in organizations, it was
concluded that the students working in organizations were significantly higher in political and
charismatic leadership sub-dimensions (p<0.05). When other sub-dimensions were examined,
no significant difference was found (p>0.05) (Table 8). It can be thought that students who take
part in an organization contribute positively to the development of their leadership
characteristics.

When the statistical results of whether leadership is innate or acquired, a significant
difference was found in the political leadership sub-dimension. The average of those who think
that leadership is innate is significantly higher (p<0.05). No significant difference was found in
other sub-dimensions (p>0.05) (Table 9).

The limitation of our study is that it was applied to a single university and only two
departments. Leadership is very important in departments that provide sports education.
Therefore, it is thought that to develop this trait, necessary courses should be put in place and
students should take part in platforms that develop these aspects such as taking part in

organizations that can reveal their leadership qualities.
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Recommendations

Students of recreation and sport management departments can be brought together with
people who have worked in these platforms. Students in these departments can be assigned in
organizations where they can develop their leadership qualities. Finally, this study was designed
according to the quantitative approach. Future studies can be designed according to qualitative
or mixed approach.

GENISLETILMIS OZET

GIRIS

[k caglardan bu yana toplumlari bir arada tutan, yoneten, onlara yol gdsteren liderler hep
var olmustur. Liderlik organizasyon kiiltiirii icinde de oldukg¢a ¢alisilan bir konudur. Liderlik,
belirli sartlar altinda, belirli kisisel veya grup amaclarin1 gergeklestirmek iizere, bir kimsenin
baskalarinin faaliyetlerini etkilemesi ve yonlendirmesi siireci olarak tanimlanabilir. Dolayisiyla
liderlik, liderin yaptig1 islerle ilgili bir siiregtir. Lider ise, ¢alisanlarini bulunduklar1 kurumun
hedefleri ve amaglar1 dogrultusunda davranmaya yonlendiren ve onlari etkileyen kisidir (Kogel,
2001). Liderlik uygulamali bir istir. Dolayisiyla liderligin ne oldugu ve hangi yetenekleri
gerektirdigi konusunda c¢ok fazla teori bulunmaktadir. Liderlik ile ilgili alan yazin
incelendiginde liderlik davranislarinin “Geleneksel Liderlik Tarzlart” ve “Modern Liderlik
Tarzlar” olmak iizere iki ana bashk altinda incelendigi goriilmektedir (Ozler, 2013).
Dolayisiyla bu calismada, liderlik davraniglarinin 6n planda tutuldugu rekreasyon ve spor
yoneticisi adaylarmin liderlik yoOnelimleri arasindaki iliskinin farkli degiskenler iizerine
incelenmesi ve tartisilmast amaglanmaktadir. Liderlik yonelimlerinde belirlenen 6zelliklerin
hem oOgrencilerin 6grencilik yasamlarinda hem de ileride sahip olacaklart mesleki
kariyerlerinde yol gosterici kimlige sahip olma agisindan fikir verecegi diisiiniilmektedir. Bu

sebeple bu arastirmanin literatiire katma deger saglayacagi inancindayiz.

YONTEM

Rekreasyon ve spor yoneticiligi bolimii 6grencilerinin liderlik  yonelimlerinin
incelenmesinin amaglandigr bu calismada genel tarama modeli kullanilmistir. 2021-2022
Egitim yili bahar doneminde Hitit Universitesi biinyesinde yer alan Spor Bilimleri Fakiiltesi,
Rekreasyon ve Spor Yoneticiligi boliimlerinde 6grenim goren toplam 400 {liniversite 6grencisi
iizerinde yapilmistir. Calismada, arastirmanin bagimsiz degiskenlerinden olusan kisisel bilgi
formu ile birlikte Dursun ve arkadaslar1 (2019) tarafindan gelistirilen “Cok Yonli Liderlik

Yonelimleri Olgegi (CYLYO)” rekreasyon ve spor yoneticiligi boliimii 6grencilerine
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uygulanmigtir. Alt boyutlar kapsaminda ele alinarak degerlendirilen 6l¢egin alt boyutlarindan
alman puanlarin yiiksek olmasi kisinin o liderlik yonelimine meylinin yiliksek oldugunu
gostermektedir. Verilerin analizinde betimsel istatistikler (frekans, aritmetik ortalama, standart
sapma), veriler normal dagilim gostermediginden istatistiki analizlerde; ikili karsilastirmalarda

Mann Whitney-U ve ikiden fazla karsilastirmalarda Kruskal Wallis-H testleri kullanilmistir.

BULGULAR

Olgek puanlama sonuglar1 degerlendirildigi spor yéneticiligi ve rekreasyon boliimiinde
okuyan dgrencilerin puan ortalamasi incelendiginde en yiiksek puanin “Insan kaynakl liderlik*’
en diisiik puan ise “Politik liderlik” oldugu goriilmektedir. Yapilan analizler neticesinde; yas ve
siif degiskenine gore liderlik yonelimlerinin alt boyutlarinda anlamli farklilik bulunmamigtir
(p>0,05). Cinsiyet degiskeninde yapisal liderlik; boliim ve liderlik kazanimi degiskenlerinde
politik liderlik alt boyutunda; spor yapma durumu degiskeninde politik ve yapisal,
organizasyonda liderlik yapma degiskeninde ise politik ve karizmatik liderlik alt boyutlarinda
anlamli farkliliklar oldugu tespit edilmistir (p<0,05).

TARTISMA VE SONUC

Yapilan analizler sonucunda yas ve siif degiskenine gore liderlik yonelimlerinin alt
boyutlarinda anlamli farklilik bulunmamigstir (p>0,05). Cinsiyet degiskeninde yapisal liderlik;
boliim ve liderlik kazanimi degiskenlerinde politik liderlik alt boyutunda; spor yapma durumu
degiskeninde politik ve yapisal; organizasyonda liderlik yapma degiskeninde ise politik ve
karizmatik liderlik alt boyutlarinda anlamli farkliliklar oldugu tespit edilmistir (p<0,05).
Caligmada liderlik yonelimleri bakimimdan 6grencilerin insan kaynakli liderlik yonelimlerinin
en yiiksek oldugu goriilmektedir. Buna ragmen en fazla politik liderlik alt boyutunda anlamli
farkliliklar oldugu saptanmistir. Sonug olarak; 6grencilerin politik liderlik yonelimlerinin daha
yiikksek bulunmasi, liderlik yaptiklari organizasyonlarda fikir ayriliklarinin iistesinden
gelebilmek i¢in katilimecilart etkin bir bigimde anlayabilme becerilerini daha 1iyi

kullanmalarindan kaynaklanmis olabilir.

Bu c¢alismada rekreasyon ve spor yoneticiligi boliimii  6grencilerinin  liderlik
yonelimlerinin  incelenmesi  amaclanmaktadir. Literatiirdeki  c¢alismalarin  sonuglari
calismamizla paralel olarak degerlendirildiginde insan temelli liderlik alt boyutu en yiiksek alt
boyut olarak bulunmustur (Arslan & Uslu, 2014; Semiz, 2011; Sezer & Kahraman, 2018). Bazi
aragtirmalarda (Senger & Kaya, 2017; Mcardle, 2008, Thompson, 2000) kadin ve erkekler

arasinda anlaml fark bulunmazken; Ote yandan insan temelli liderligin alt boyutlarina yonelik
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yapilan arastirmalarda erkeklerin kadinlara gore daha yliksek puan aldigi tespit edilmistir

(Aydin ve ark., 2016; Ozdenk, 2015).

Arslan ve Uslu (2014) yaptiklar1 calismada iist siniflarda 6grenim goren Ogrencilerin
liderlik alt boyutlarinin daha yiiksek oldugunu bulmuslardir. Beltekin ve Kuyulu (2019) spor
bilimleri fakiiltesi 6grencilerinin liderlik o6zelliklerini  boliim  degiskeni agisindan
karsilastirdiklarinda; yapiya yonelik liderlik alt boyutunda anlamli bir farklilik oldugunu
bulmustur. Ozellikle siyasi liderlik alt boyutunda anlamli diizeyde spor yapanlarin yiiksek
oldugu sonucuna varmislardir (Giillii & Cengiz, 2009; Durukan ve ark., 2007). Ozellikle spor
egitimi boliimlerinde liderlik ¢ok 6nemlidir. Dolayisiyla bu 6zelligin gelistirilmesi i¢in gerekli
derslerin verilmesi ve Ogrencilerin Orgiitlerde ¢alisma gibi liderlik 6zelliklerini gelistiren

platformlarda yer almalar1 gerektigi diisiiniilmektedir.
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